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DISPARITY

A disproportionate difference in health
between groups of people; observable
and measurable

By itself, disparity does not address the chain
of events that produces it...the “why?”
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Figure 1
Infant Mortality Rates & Forecasts, Michigan 1970-2030
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Note: Rates are per 1,000 live births. Rates after 2017 are forecasted within an 80% prediction interval
indicated by the dotted lines; this means that the future rates fall between the lower and upper bounds of

the interval with 80% probability.

Source: 1970- 2017 Michigan Resident Birth and Death Files, Division for Vital Records & Health Statistics,
Michigan Department of Health & Human Services



Figure 2
Comparison of White and Black Infant Death Rates for
Michigan Residents, 1970-2017
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Rates are per 1,000 live births. The range indicated by the grey band represents a 95% confidenct
interval; this means that the true rate lies between the lower and upper bounds of the interval with 9
statistical confidence.

1970-2017 Michigan Resident Birth and Death Files, Division for Vital Records & Health Statistics,
Michigan Department of Health & Human Services
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Differences in population health status and
mortality rates that are systemic, patterned,
unjust, and actionable, as opposed to random
or caused by those who become ill

Margaret Whitehead, The Concepts and Principles of Equity in Health.
Health Promotion International 6(3): 217- 28. 1992



HEALTH EQUITY



The economic and social conditions that influence the health of individuals, communities, and jurisdictions as a whole;

The conditions in which people are born, grow, live, work, and age

SDOH include, but are not limited to:

NIHE]
Connection
& Safety

Safe
Affordable
Housing

Quality
Education

Access to Availability

Safe and reliable of nutritious
Transportation Food

Dennis Raphael, Social Determinants of Health; Toronto: Scholars Press, 2004
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CULTURAL

Context, Climate,
Shared Values,
Unwritten Rules, Norms

STRUCTUAL

Connections that
link separate
institutions to

create a system

PERSONAL

Values, Beliefs, Feelings,
Attitudes, Opinions

OPPRESSION

INSTITUTIONAL

Policies, Practices, Rules,
Procedures

INTERPERSONAL

Actions,
Relationships,
Behaviors,
Communication




USED TO MAINTAIN
POWER
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Socio-
economic
Status

Identities | think about most often

Identities | think about least often

Religious
Affiliation

Gender
Identity

Identities | receive advantage for most often

4. Identities | face oppression for most often

Physical,
Mental,
Emotional
Ability

Identities | would like to learn more about Sexual

Orientation

First
Language

National
Origin

Body size/
Physical
appearance
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@ E‘H‘midﬂ,

3 Gender identity
4 Class

5 Language

b Rel?uioa

7 Abilit

@ Sexua?i‘l’s

9 Mental health

0 A

Il Education

12 Body size
(...ano( many more...)

Intersectionality is a lens Hhrough which uou can see where
comes and c:o,"idcs, where i‘l’slocks anfi:‘hrmfs. T+ i E::(é
acknowlcdgemen"' that everyone has their own unigue é_'_
experiences of discrimination and Privileﬂc. 8

- Kimberlé Crenshaw - 3







“In reality, power is dynamic, relational
and multidimensional, changing
according to context, circumstance and
interest. Its expressions and forms can
range from domination and resistance
to collaboration and transformation.”

Qniginal Source: Just Associates (2006) Making Ghange Hypper: Pover; Qoncepts far Revisianing Pover far Justice, Equality and Peace, Making Ghange Hippen Na3 Wéshingtarr Just Assodiates Hinjan, R, & Pettit, J. (2011). Secondary Source: Amer: Apractical guide for
fadilitating socal change Dunfermrine: Camegie Lhited KingdomTrust.



« The purpose and interests of those with power will be

most prominent in our political, social, and economic
environment

« |Is commonly understood as a form of authority, control or
domination

« Those with authority over others are considered powerful,
while those who are dominated are seen as powerless

Sources: Hunjan, R., & Pettit, J. (2011). Power: A practical guide for facilitating social change. Dunfermline: Carnegie United Kingdom Trust. & VeneKlasen, L., Miller, V., Budlender, D., & Clark, C. (2002). A new weave of power,
people & politics: the action guide for advocacy and citizen participation. Oklahoma City: World Neighbors.



Spaces

Misible Closed
Hdden Invited
Invisible Oreated/Clairred Househdld
Conmunity
Local
National
Regional
Global

‘Povwer within

Realns
Public

Private
Intinate

Adapted from: Hunjan, R., & Pettit, J. (2011). Power: A practical guide for facilitating social change. Dunfermline: Carnegie United Kingdom Trust. & VeneKlasen, L., Miller, V., Budlender, D., & Clark, C. (2002). A new weave of power, people
& politics: the action guide for advocacy and citizen participation. Oklahoma City: World Neighbors.



Power to: Individual ability to act
Every individual has the ‘power to’ make a difference

|

Power with: Collective action, the ability to act together

Helps build bridges and is about bringing together resources and
strategies

=

Power within: Individual or collective sense of self-worth, value,
. dignity
&\ Build their capacity to imagine and raise aspirations about change

(N,

.“
Adapted from: Hunjan, R., & Pettit, J. (2011). Power: A practical guide for facilitating social change. Dunfermline: Carnegie United Kingdom Trust. & VeneKlasen, L., Miller, V., Budlender, D., & Clark, C. (2002). A new weave of power, people
& politics: the action guide for advocacy and citizen participation. Oklahoma City: World Neighbors.
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is making us sick.”

-Anthony Iton, Unnatural Causes

Sustained can
become reinforced in systems and
structures that affect decision making and
resource allocation

Those who experience
persistent and avoidable inequities in
opportunity and health



Skills/Hobbies/Gifts

What do you do for fun? Talents?
Strengths? Gifts? Interests?
Hobbies?

Groups

Thinking about the pet
you hold in various space
role do you play within ye What groups, clubs,
organization, on committees; organizations are you
boards, councils, etc.? What involved with?
does your network look like
because of the

Places Relationships

Thinking about all the
people in your life, who
are you in relationship
with? What types of
relationships do you
have?

Where do you spend
your time? Have access
to? Go during the day?







Name one
ol thing that Is sitting

with you from
today?
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